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  DAYTON CHAPTER MEMBER OF THE YEAR NOMINATIONS 

 

The chapter board would like to get your input for nominations of Member of the Year.   

The member of the year award is to be given to the member who has done the most for the Dayton 
Chapter during the year.  You can consider the areas of education, membership, attendance, and civic 
or other activities.  The chapter president(s) is not eligible due to their role in the chapter. 

You can submit your nomination, and if possible a brief justification or explanation for your nomination, 
to Jessica Pelini at jesspelini1@gmail.com . 

Please submit your nominations by August 15, 2019.  
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Board Message 
 

June was an exciting month for IMA.  The 
organization celebrated its 100th anniversary at the 
annual conference in San Diego. 
 

The chapter board would like to thank every 
member for contributing to the award-winning 
performance during the 2018-19 fiscal year.  The 
Dayton chapter placed 13th in our division and we 
were recognized at the annual conference. 
 

The chapter board has already started planning 
the 2019-2020 dinner meeting series.  We 
encourage you to notify us about any topics or 
speakers that you would like to hear or that you 
recommend. 
 

We are hoping to have Dayton IMA Meet Up 
events starting in July, so please check the 
website, our social media and the newsletter for 
more details.  If you have a location or event idea, 
please let us know! 

 DAYTON CHAPTER BOARD 

Please see below for this year’s chapter board.  It 
takes a team to achieve outstanding service to the 
members.  If you are interested in joining this team, 
contact any of this team. 
 

 

Position 2019-20

President Paul Myers

Secretary Amanda Bullock

Treasurer Mary Smith

Director of CMA Affairs Tanya Shell

Director of Communications Paul Myers

Director of Public Relations Tanya Shell

Director of Community 

Relations/Special Activities Barry Smith

Director of Social Media Jessica Pelini

Director of Membership Jeff Szkody

Director of Speaker Management Bipin Bhardwaj

Advisor David Ryan

Advisor Ken Rosenzweig
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Dayton Chapter Places 13th in Stevenson Division 

Ohio Council – Award of Excellence 
 

The Institute of Management Accountants handed out a series of global awards during its Annual 
Conference and Exposition in San Diego on June 18, 2019.  The Dayton Chapter performed at a level 
that allowed it to achieve 13th place in the Stevenson Division (chapters with membership >125). 
 
Some of the members were fortunate enough to attend the awards luncheon to represent the chapter.  
The chapter’s governing council, the Ohio Council, also achieved an Award of Excellence.  The 
Council has achieved this recognition for over ten years, which shows the strong support it provides to 
its members. 
 
 
 
 
 

HELP US KEEP YOUR INFORMATION UP TO DATE 
If any of your contact information changes, please keep it up-to-date in your IMA profile by following these simple 

instructions:     

1. At www.imanet.org, locate the Member Login button at the upper right hand and click on the link. 

2. Type in your member ID number in the User Name box (if you’re having trouble locating your 

member ID number, you can find it above your name on the label of your Strategic Finance 

magazine). 

3. Type in your password.  If you have forgotten it, use 

the reset password function.  Please note that it will 

go to the email address listed on your IMA Profile. 

4. Click Go and once you are in, you click on “My IMA” 

and then you should see an “Edit Profile” button 

next to the welcome box. 

5. Within the “My Profile” page, you can update your 

Contact Information, including email address and 

Additional Address to cover business and home. 

6. That’s all there is to it!  Feel free to peruse all of the 

other information and settings available under your 

profile. 
 

 

 

 

http://www.dayton.imanet.org/
http://www.imanet.org/


Visit the web-site at http://www.dayton.imanet.org/ 

 

 

 

 

 

  

UPCOMING WEBINARS 

 

INSIDE TALK 
 

From RPA to AI – Understanding the Future of Technology for Accounting 
 

Wedneday, July 17, 2019 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Accounting; Domain – Technology and Analytics 
 

Whether it’s robotic process automation (RPA), integrated automation, machine learning, or artificial 
intelligence (AI), the latest technology for accounting both creates excitement and inspires fear. Fear 
not! Most of the concern is because it is all so new and, well, unknown. Join Michael Shultz, Zach 
Deming, and Sapna Nagaraj, of BlackLine, as they discuss the future of technology in accounting and 
how automation can free you to be more strategic with your time. 

 
Becoming a Data-Driven Finance Leader 
 

Wednesday, July 24, 2019 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Management Services; Domain – Strategy, Planning and Performance 
 

Do you spend 50-75% of your time hunting down answers to backward-looking questions? You’re not 
alone. 
 
As a Finance leader today, you need to be forward-looking, strategic, data-driven, and have a creative 
mindset. Join Irina Lewis, of Sage Intacct, Jack Sweeney, of CFO Thought Leader, and Ben Luety, of 
the Seattle Indian Health Board, as they discuss how to use a focused, deliberate, and coordinated 
approach of people, process, and technology to successfully transition from Finance 1.0 to Finance 2.0. 
They will describe how to position yourself to guide your team, organization, customers, and even 
career to improved performance and achievement. 
 
 

http://www.imanet.org/learning_center/IMAWebinars.aspx  
 

DID YOU KNOW? 
AS PART OF IMA’S RESEARCH EFFORTS THAT IMA HAS 
DEVELOPED OVER 50 STATEMENTS ON MANAGEMENT 
ACCOUNTING (SMA) 
 

In our busy professional lives, it is easy to forget that we have these 
resources at our fingertips at the times we are dealing with an issue or 
managing a project for our organizations.  Check it out under the 
Research and Publications menu at imanet.org. 
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7 Ways to Reduce Workplace Stress  

for Accounting and Finance Staff 

The world of accounting and finance is filled with stressors, from regulatory compliance to new 
business demands. And stress can be good at times, driving your staff to be even more productive and 
embrace a “we’re all in this together” attitude to meet objectives and cross the project finish line. When 
the stress level becomes too intense and sustained, however, employees can suffer — and potentially, 
burn out. 

As a manager, there’s a lot you can to do to help ease the pressure on your employees and 
even increase their job satisfaction. Here are seven ways to reduce workplace stress for your team: 

1. Plan meetings with efficiency in mind 

When employees face pressing deadlines and impatient clients, the last thing they want is to be pulled 
away from their work for a meeting that isn’t a good use of their time. So, before scheduling meetings 
with your team, be sure to you ask yourself these three questions: 

Is this meeting really necessary? If you need to impart routine or non-urgent information, 
consider using memos or emails that workers can read on their own time. Save in-person meetings 
for major news, mission-critical project updates, ideation sessions or hashing out significant issues. 

Who needs to attend? Be strategic with your attendee list. Don’t invite the entire team when only 
a few key players are needed. 

What’s the agenda? Every meeting should have a clear purpose. Outline the topics and who will 
discuss what (and for how long). Let attendees know the agenda a few days in advance so that 
they can prepare. These steps will help your workers be more engaged during the meeting — and 
less stressed about taking time out of their day to be there. 

2. Promote wellness at work 

Ordering pizza for your staff is always a fun way to relax and celebrate team success — or to boost 
morale when everyone needs to power through a working lunch or late-hours project. But to help fuel 
your employees through their day-to-day responsibilities, consider providing healthful snacks, like fruit 
and nuts, in the breakroom. If your budget allows, give your team access to or discounts for fitness 
programs and classes, either on- or off-site. (And give them ample time for those activities, too.) 

Why are these things important? Healthy people are typically better able to weather stress than those 
who are less mindful about their overall wellness or don’t have enough time to focus on it. A 
comprehensive workplace wellness program can help employees maintain their health and well-being, 
and be ready to meet the challenges the workday brings. It also can be an effective recruiting tool for 
your organization: 73 percent of workers interviewed for a recent Robert Half survey said they consider 
health and wellness offerings when choosing a job. 

3. Assess your own work habits 

If you want to reduce workplace stress for your employees, setting a good example can do more than 
you might think. Are you always staying late at the office? Do you send department-wide emails on 
weekend mornings? When was your last vacation? Your employees are paying close attention to your 
habits — and following your lead. If you’re constantly working rather than taking time out for yourself, 
they will do likewise. 

Read the rest of the article by linking here… 
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